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ABSTRACT

Most organizational structures determine that 99% of employees will reach career plateau before retirement. There is a critical need to take note of this alarming state in Pakistan Higher Education Sector since the number of academics perceiving they are career plateaued will only escalate in future as more exceptionally competent, qualified and experienced candidates will be competing for a decreasing number of positions ultimately leading to frustration and several negative outcomes. The purpose of this study is to examine how academics’ level of psychological capital influences their perception of being career plateaued directly and indirectly through exploring the mediating role of work engagement. The model was tested by conducting Hierarchical Multiple Regression on 220 valid survey responses collected from academics working in two public sector and two private sector universities situated in Lahore, Pakistan. Analyses showed that relationship between psychological capital and subjective career plateau is partially mediated by work engagement. To reduce perceptions of plateau among teachers, current findings highlight the significance for Higher Education Sector to stimulate work engagement enhancing activities as well as direct their attention towards developing Psychological Capital (PsyCap) of teachers by investing in appropriate interventions and training programs. Based on findings, theoretical and practical implications, limitations and future research possibilities have been discussed.
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